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1. Introduction

Honeywell and its Employees, Companies, Joint Ventures (JVs), and third parties representing Honeywell must
comply with various anticorruption laws, including the US Foreign Corrupt Practices Act (FCPA). These laws,
Honeywell’'s Anticorruption Policy 2066 (Policy) and the Honeywell’s Code of Business Conduct prohibit bribery
in any form.

The purpose of this document is to provide a high level overview of the key provisions of the Policy with easy
access hyperlinks to various definitions, approval forms, checklists and tools to help employees understand and
comply with the Policy.

You should not rely on the information in this document as an alternative to the actual content of the Policy
(which should also be read in conjunction with all other applicable Honeywell policies).

2. Sales Intermediaries

Sales Intermediaries (Sls) include distributors, agents, sales reps, integrators, and sales consultants.

To mitigate anti-corruption risks, certain Sls must undergo Due Diligence:

Any third party receiving a commission, success fee, retainer;

If Honeywell sets the terms and conditions for sales to the Customer;
¢ Honeywell attends meetings with the Sl and Customer; or
e Governmentinteraction is needed to facilitate sales.

If Due Diligence is required, Employees must complete the Sales Intermediary Due Diligence Package, obtain
prior approval from the Global Integrity and Compliance Department and the necessary SEA approvals to
appoint the Sl.

If unsure whether Due Diligence is required, Employees should complete the Due Diligence Checklist and submit
it to their Legal and Contracts Department or contact the Global Integrity & Compliance Department.

3. Suppliers

Certain third parties providing goods and/or services should also undergo Due Diligence. Examples
include certain subcontractors, customs brokers, travel agents, HSE consultants, immigration and/or visa
service providers.

Employees should work with their Legal and Procurement Departments before appointing suppliers to ensure
Due Diligence has been conducted and agreements have anti-corruption clauses.
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4. Gifts & Hospitalities (G&H)

All gifts and hospitality must meet the General Rule: they will not influence or appear to influence a business
decision, create an actual or apparent conflict of interest, or appear on the list of prohibited G&H.

Cash, per diems, personal services, loans, illegal or inappropriate G&H are never acceptable.

If the G&H meets the General Rule, determine whether prior approval is required. Local laws impose strict limits
on G&H to Government Officials so it is important to always check if any limits apply with the Global Integrity
and Compliance Department or through the G&H App.

Employees have multiple ways to submit their G&H request .

If the G&H does not meet the General Rule, employees cannot provide or accept it regardless of the value.

5. M&A and Joint Ventures

Acquisitions cannot be completed before Due Diligence has been successfully conducted. Employees should
work with the Global Integrity & Compliance and M&A Department to complete Due Diligence and the actions
outlined in the M&A toolkit.

A JV or Joint Bidding Arrangement (JBA) cannot be established before Due Diligence has been successfully conducted.
Employees should work with the Global Integrity & Compliance and the M&A Department to complete Due Diligence.

6. Conflicts of Interest

Conflicts of Interest occur when an Employee’s personal interests interfere with, or appear to interfere with his/
her ability to perform his/her job for the Company without bias.

Conflicts of Interest should be avoided. Employees must report all Conflicts of Interest to the HR Department
and/or SBU GC or the Global Integrity and Compliance Department for review.

1. Recruitment

The following candidates for employment are high risk: current and former Government Officials or a nominee
of current Government Officials. For example, a relative of a Government Official is considered high risk recruit.
Hiring such candidates could be considered bribery or could create a Conflict of Interest.

Employees must get prior approval from HR, the SBU GC and Global Integrity and Compliance Department to
hire these individuals.
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8. Charitable Contributions and Sponsorships

All charitable contributions and sponsorships must be in line with the applicable Honeywell policies and meet the
General Rule: they cannot be offered, promised or given to improperly influence any individual, or in exchange for
any improper favor or benefit.

Integrity and Compliance approvalis required if it will benefit/implicate a Government Official and the amount is
over USD $10,000 over a 12-month period.

9. Facilitation Payments
Honeywell prohibits facilitation payments.
Payments requested by a Government Official who threatens an Employee’s safety or security constitutes

extortion and is not considered a facilitation payment. Any such payment should be reported to your SBU GC or
the Global Integrity and Compliance Department as soon as possible.

10. Appointing Outside Directors

Outside Directors must comply with anticorruption laws, including the FCPA and the Policy’s sections related to
Sls, JVs and JBAs and facilitation payments.

11. Accurate Books and Records

All Employees must keep accurate books and records for all expenses, payments, and other documentation
related to this Policy.

12. Reporting Concerns

Employees have a responsibility to report violations or suspected violations of this Policy through the various
reporting methods: Law Department, Integrity and Compliance Department, hotline or email.

Honeywell investigates all matters raised and has a strict no retaliation policy for concerns raised in good faith.

Nothing prohibits Employees from raising concerns with any government department, agency or commission.

Anticorruption Policy 2066 |


https://in.honeywell.com/BusinessFunction/law/anticorruption/Toolkit/Forms/AllItems.aspx?RootFolder=%2FBusinessFunction%2Flaw%2Fanticorruption%2FToolkit%2FCharitable%20Contributions%20Form&FolderCTID=0x0120002F4E4ED7EADB6643A9AA3FAC5179B7E5&View=%7BB2C58D4A-AFC6-492D-BABF-F5F3CCFCC18C%7D
mailto:access.integrity.helpline@honeywell.com

Honeywell International Inc.

Anticorruption Policy 2066 | 04/23 Honeywell

© 2023 Honeywell International Inc.



	TOC
	page-3
	page-4
	page-5


6. Definitions

Company
Conflict of Interest (COD

Contract Staff

Controlling Interest

Customer

Due Diligence

Employee

Foreign Corrupt Practices Act
(or “FCPA")

Gift

Government Official

Honeywell International Inc. and its majority-owned subsidiaries or subsidiaries controlled by its management.

Where an Employee’s personal interests interfere with, or appear to interfere with, his/her ability to perform his/her job for
the Company without bias.

Staff providing services under Honeywell day to day supervision who have no direct contractual relationship with
Honeywell but are employed and paid by an external company.

The power to govern the financial and operating policies of an entity so as to obtain benefits from its activities.
Controlis presumed when an entity acquires, directly or indirectly through subsidiaries, more than half of the voting power
of an entity unless, in exceptional circumstances, it can be demonstrated that such ownership does not constitute control.

Any person or organization that procures or is in the process of procuring, directly or indirectly, Honeywell’s products,
goods, or services.

An examination into the financial and commercial activities of a third party (whether a business or an individual) in connection
with a proposed activity or engagement which includes the gathering, analysis, and interpretation of financial, commercial, legal,
and marketing information to identify and assess non-technical risks (including integrity and reputation risks).

Employees of the Company, majority-owned subsidiaries of the Company, and subsidiaries controlled by the Company.

Refer to Section 7.

Anything of value given to show favor, honor an occasion, or make a gesture of good will, for which the recipient does not
pay fair market value.

A Gift may be a tangible or intangible benefit, including, but not limited to, the following types of items:

e Cash;

e Promotionalitems;

¢ Loans (other than by a bank or financial institution);
e Door prizes;

e Conference fees;

e Gift cards, coupons or vouchers;

e Discounts not available to the general public; or

e Charitable contributions.

Any officer or employee of or acting in an official capacity for:

¢ Anationalor local government or any instrumentality of a government;

e Acorporation owned or controlled by a national or local government;

¢ Apublicinternational organization;

¢ Anpolitical party, party official or candidate for political office;

¢ Any member of a royal or ruling family; or

¢ Anominee of any person described above, including family members or individuals who are closely associated with them.



http://www.usdoj.gov/criminal/fraud/fcpa/



Hospitality

Joint Bidding Arrangement (JBA)

Joint Venture

Outside Directors

Sales Intermediary

Sponsorship

Atype of Gift that is given in the form of accommodations including, but not limited to, the following types of items:

¢ Meals;

e Hotelrooms or other lodgings;

e Transportation, for either local or long distance travel; or

e Entertainment (including tickets and passes to theater and sporting events).

A cooperative business agreement or partnership between the Company and one or more parties.

JBAs may be a long-term business strategy whereby a new company is established in the process; or for one particular

project where each company remains a separate entity (often called consortium, JBA, temporary association of
enterprises, teaming agreement).

A cooperative enterprise entered into by two or more legal entities for the purpose of a specific project or other business
activity, generally characterized by shared ownership, shared returns and risks, and shared governance.

Adirector of the Company that is not also an Employee.

Any third party authorized to solicit sales or promote the Company products or services or who acts or appears to act on
the Company’s behalf to the customer.

This includes, but not is not limited to:

e Asales representative;

e Asales consultant;

e Adistributor; or

e Adealer.

A third party’s compensation or label plays a minor role in determining whether he or she is a Sales Intermediary.

Aform of advertising to promote the Honeywell brand in which Honeywell offers monetary support, goods and other assets,
and/or services to a non-profit or other institution in return for a range of promotional opportunities that serve legitimate
business interests.
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